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WOMEN WORKERS IN WARTIME AND
RECONVERSION

: P‘reparezi by
MARY T. WAGGAMAN

I. A PAPAL CALL TO ACTION

GéTHE feverish agitation of the present moment of travail
and still more apprehensions of an uncertain future have
brought the position of women to the forefront in the programs
of both friends and enemies of Christ and Church,” His Holiness
Pope Pius XII declares in his soul stirring address, “Woman’s
Duties in Social and Political Life.” The problem regarding
woman, as he envisages it, “hinges entirely on the question
how to maintain and strengthen,” especially today, that dignity
which she “has had from God.”

The following brief report brings together very recent facts
on women breadwinners in the United States who in October
1946 numbered more than seventeen millions in the civilian
labor force of the country, constituting approximately 29 per
cent of that force.

The possibilities of improving the conditions of this im-
mense sector of workers for the purpose of augmenting their
dignity is indeed a challenge to socially minded Catholics in
these unprecedented days in which our present Holy Father
holds that women’s destiny is at stake and calls upon them to
“look at things as they are.”

Il. WOMEN IN THE PREWAR, WAR AND POSTWAR
LABOR FORCE

The almost incredible changes in women’s work, which
gained such momentum during World War II constitute an
evolution of over 100 years dating back to the shift of industry
from the home to the factory. In ever expanding ranks women
have become wage earners away from their households in both
manufacture and public services in which they play an increas-
ingly significant role.* .

1In July 1945 the U. S. Bureau of the Census adopted an improvement in
interviewing procedure resulting in a mo:e careful count of the labor force. As a
consequence, labor force statements for the period preceding July 1945 are not
strictly comparable to the figures subsequent to that date. Under new techniques the
estimates of employment are larger and of unemployment slightly smaller.
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During the war the numbers of women workers rose pyro-
technically and their job opportunities showed something akin
to geometric progression. The months following V-J Day
brought various changes in this unprecedented situation—a
shrinkage in numbers discharged from war industries, necessary
returns to lower paid work, and undesired openings in service
occupations traditionally classified as women’s province. Fur-
thermore, training opportunities and employment upgrading
have been substantially reduced. However, the situation as a |
whole shows numerically and proportionately more women in |
the labor force in the fall of 1946 than before Pearl Harbor and \
a greater number of women utilizing a larger variety of skills. ‘
In 1940 some 13 million women were in the labor force or
practically one-fourth of the total force and slightly more than
a fourth of the woman population. Among the women in the |
labor force 13 per cent were unemployed. |
In July 1944 over 6 million more women were in the labor .
force than in 1940. While this tremendous addition included |
women and school girls in highly seasonal summer employment,
nine-tenths of the expansion was in non-agricultural work.
By July 1945, just before V-] Day there was some reduction
in the number of women workers but only a relatively slight rise
in unemployment. Although some women had left the labor
market between July 1944 and July 1945 their proportion in the
total civilian labor force both in July 1944 and March 1945
was over one-third. In July 1945 women constituted 35 per
cent of the civilian workers. From that date to January 1946
the decrease was almost 4 million or almost one-fifth of the
women labor force, more than half of the decline being among
women non-agricultural workers.
Although large numbers of women deserted the labor market
as the war ended, the total number of women in the working
age group was greater in 1946 than in 1940. While the number
not in the labor market has risen somewhat, higher percentages
of the female population may remain in gainful occupations
g than before World War II. At the beginning of 1946 more than
30 per cent of the adult women of the United States could be
considered paid workers.
I Based on a report on 3,600 workers in the winter of 1945-
46 one-fourth of the war workers were unemployed; a substan-
tially larger percentage of women than men were jobless and
the employment status of older workers was less favorable than
that of younger workers. In March 1940 unemployed women
numbered approximately one and three quarters million. Post
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War unemployment among women was by no means as striking
as the shrinkage in their employment—only 530,000 being
unemployed in January 1946 as compared to 470,000 in July
1945, according to new Census estimates.

In varicus war plants women were the last to be hired and,
as a consequence they are in an unfavorable position in the
matter of seniority rights. Peace, therefore, has serious un-
employment implications for these workers. Moreover, un-
employed women are subject to a special hardship due to the
fact that so many of them were in uninsured employment before
the war. Frequently when they secured war jobs they were
not able to acquire sufficient basic credits to get an insured
status. If they cannot get new jobs in covered employment
they exhaust the credits they already have.

War Changes in Women’s Jobs. As might have been fore-
cast, the greatest war increase among women workers was in
the group of craftsmen, foremen, operators and laborers (other
than farm) which expanded almost 119 per cent from March
1940 to March 1944. The clerical group ranked next with a
jump of approximately 85 per cent between the same dates.
The outstanding decrease was in domestic service. In 1944
this group of women dwindled 20 per cent as compared to the
number in 1940. Women in the professions increased in num- .
bers to some extent in 1944 but because of the great expansion
in the numbers of women in the manufacturing and clerical
groups, the percentage of women workers in the professional
group was considerably less in that year than in 1940.

One of the striking war developments was the number of
women who successfully held jobs which in peacetime had been
regarded as available only for their brothers or husbands.

Shifts in women’s.industrial distribution were especially con-
spicuous in manufacture which by 1944 employed 140 per
cent more women than in 1940, the increase in women workers
in the war manufacturing industries in the same period reaching
about 460 per cent. The one decrease between these two dates
in the employment of women was that of almost 10 per cent
among the domestic and other service group.

In March 1945 women constituted 45 per cent of the workers
in trade, approximately 40 per cent of those in Government and
almost 33 per cent of those in manufacture.

Ages of Women Workers. The most remarkable wartime
percentage expansions in the female labor force were among
those 35 years of age or over and those who were not yet 20.
Of the five million additional girls and women 14 years of age
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and over in the labor force in March 1945 as compared with
March 1940, 3 million were 35 years of age or over, 40 per cent
of this group being under 45; almost 1 and 7% million were in
the 20 to 34 age group and slightly less than a million were be-
low 20. Normally, the smallest percentage of women in the
population in gainful employment is in the 45 and over age
group but under pressure of war such percentage swung from
16 to 24.

Women in the older groups, it seems safe to forecast, will
constitute a much higher percentage of the postwar than-of the
1940 labor force because of—

1. The aging of the woman population, and

. 2. The larger percentage of women 35 to 45 in the
war labor market who developed new skills.

Studies in various war congested districts by the U. S.
Women’s Bureau indicated that 81 per cent of all women
workers 45 years of age and over intended to remain in the
labor market while only 70-75 per cent of the 20 to 44 age
group reported such a purpose. Women 65 and over will prob-
ably retire, and there was a drop in their numbers following

_ V-E Day.

It has been estimated by the census that there will be almost
25 million more women 35 years of age and over in the labor
force in 1950 than in 1940. Of these women workers, 1,120,000
will be 45 years of age or beyond it.

Possibly one of the signal working age changes to be
reckoned with in the future will be among the women 35 to 44,
of whom 38 per cent were in labor force by 1945 as against
only 27 per cent in 1940. In the midst of war these workers
have acquired new skills and will probably wish to keep on
working since they have passed the years which are loaded
with household cares.

It seems more than likely that many women who have passed
the awful boundary of 45 years or possibly those over 35 may
find job hunting very disheartening. According to the U. S.
Women’s Bureau study of Bridgeport, Connecticut, early in
1946, of almost 1,000 job opportunities for women, in close to
60 per cent of the openings for clerical work the maximum
hiring age limit was 35 or under and for 55 per cent of the
factory jobs 40 or under. If this reflects the general situation
in these lines of employment, older women must have recourse
to the various service jobs. The problem may become more
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acute because of the augmenting numbers of women 35 and
over who are in the labor market.

Women under 65 who are regarded as too ancient to put
on the payroll cannot receive old age insurance benefits even
if their previous occupations were in covered employment.
Furthermore, public assistance or relief available to unemployed
persons in the older groups who are able and willing to work
is so meager that the Constitutional right to the pursuit of
happiness seems more than shadowy from the point of view
of freedom from want.

Some psychiatric treatment for certain employers should be
devised to eliminate their proneness to look upon older women
job seekers as unemployable. Adjustments in working condi-
tions and assignments to suitable occupations would not only
utilize excellent skills but also enable these women to support
themselves. ;

By 1945 about one-third of the girls 14 and under 20
were in the labor market, the proportion in 1940 being about
one-fifth. Large numbers of this age group may be expected to
remain in school in peacetime, and their job placement involves
a very different problem from that of women in the upper age
brackets.

Marital Status of Women Wage Earners. Married women
. always outnumber single women but in normal times a much
greater proportion of single than of married women is gain-
fully occupied. However, marriage rates were accelerated in
the midst of war, and in 1944 the number of married women
was almost 215 million over the 1940 figure while in the same
period the number of single women decreased by 830,000 con-
stituting only about 25 per cent of the female population as
compared to approximately 28 per cent at the time of the 1940
census. In 1940 only 15 per cent of the married women were
in the labor force as compared to 45 per cent of the single
women and when the widowed and divorced women workers
are added the 3 groups accounted for approximately two-thirds
of the female 1940 labor force.

At the outbreak of the war a very heavy proportion of the
available single women were already gainfully employed. Con-
sequently the sore demand for woman power had to be filled
largely by married women. ‘

While the impact of war brought strong reinforcements of
single women into the ranks of labor almost three-fourths of
the new women recruits were married. In 1944 more than 50
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per cent of the single women and somewhat less than 25 per cent
of the married women were in the labor force.

From July 1945 to January 1946, as previously stated, there
was a decline of about 4,000,000 women in the labor force not
including the women reported as unemployed. Without a
doubt, a great number of these women were wives and mothers.
A substantlally less number were unmarried. The findings of
surveys by the U. S. Women’s Bureau in ten war congested
districts, referred to above, revealed that 4 in 10 married women
proposed to desert the labor market while only 1 in 10 in the
other marital status groups was planning to do so. A later
report on the labor force in the November 1946 Monthly Labor )
Review states that large numbers of women have entered or
reentered the labor market because of the growing demand for
their services and because of the mounting cost of living. How-
ever, their increased participation in gainful employment has
been restricted by high marriage and birth rates.

. Trends in Placements. As already noted, by January 1946,
the female labor force had shrunk by 4,000,000. The major
proportion of this decrease, however, did not appear as an
accession to the ranks of the unemployed. While there are
no overall statistics showing the particular industrial and occu-
pational groups in which laid off women have landed jobs, some
U. S. Employment Service placement figures give some glim-
merings on the situation. In the non-agricultural placement -
of women in the last quarter of 1945 through that Govern-
mental agency the industrial distribution was rather similar
to that of the wartime labor force—much higher percentages
being reported for manufacturing and lower percentages in the
services than were found in 1940 employment.

Of the women in the 1940 manufacturing labor force, ap- l
proximately 43 per cent were in the textile and apparel indus-
tries. Various factories in these industrial groups held and even
expanded their labor force after the war began in order to meet
the war demand for their products. In the last quarter of 1945,
twenty-eight per cent of all the manufacturing placements of
women by the U. S. Employment Service was in these industries.

Among displaced women’s peculiar reconversion difficulties,
is their inability to find opportunities to utilize their war skills.

. Some women were not in the prewar labor market. Others
developed higher skills in wartime. Because they are new mem-
bers of the labor force or because they have so recently acquired
their skills large numbers of these women have no prior seniority
in jobs held when lay-offs are in order. Only a very small
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number of them are entitled to veteran job preferences. When
there are no openings at the skill level the women desire, the
tendency is to try to get them to take their prewar types of
jobs. A study made by the U.'S. Employment Service in
Atlanta, Columbus and Trenton disclosed that 40 to 61 per
cent of the job opportunities for women were in clerical, sales
or service groups but only from 15 to 18 per cent of the
women wanting employment had last been occupied in these
lines. In some localities garment and hosiery factories could
not get the women they needed because former operatives were
averse to returning to this type of job. :

A tendency toward lower basic rates is noted for available
peacetime jobs for women as compared to their wartime rates.
Moreover, the elimination of overtime has resulted in a big
pinch in the pay envelope. Consequently women applicants
for work hold back from taking these unattractive offers, which,
of course, stretches out their period of unemployment. Fur-
thermore, unemployment compensation restrictions are particu-
larly hard on women.

However, the expansion announcements of various industries
and reports from women war workers in different parts of the
country as to their post war employment intentions indicate
a probably higher proportion of all women workers in manufac-
turing than in 1940.

Women’s Increased Economic Responsibilities due to War
Casualties. One of the tragic aftermaths of war is the large
and permanent expansion in the number of women members of
families with veterans who have died or are disabled. By June
1945, more than 50,000 widows of veterans of World War 11
were in receipt of pensions. To maintain an adequate level of
living many of these women may find it necessary to take
jobs. At the same date over half a million veterans were receiv-
ing disability pensions. A large number of these men who
are married with families may not be able to care for them
without assistance or may not be able to maintain them at all.
However, since the publication of the article in the February
1946 Monthly Labor Review from which the above information
is taken, pensions have been raised but the cost of living has
also mounted. It is also pointed out in that article that
indirect results of war casualties will have to be reckoned with
such as the single status of so many more young women because
" of the death or disability of hundreds of thousands of men
in the age groups in which they ordinarily marry. The majority
of these women will endeavor to support themselves and many
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of them will also have dependents. The proportion of un-
married women in the United States will also be higher because
so many bachelor service men have married foreign women.

11l. WOMEN’S WAGES

The question of wartime repercussions on women’s wages
is an insistent and recurrent quiz. Undoubtedly, wage rates
increased during the war, particularly in the supplying of
munitions and because of unparalleled demands for production in
various other lines. Weekly earnings climbed upward even more
than hourly earnings due to longer regular hours and overtime.

Despite wartime wage clamps the National War Labor
Board allowed some increases in order to offset the rising costs
of living. The Board also permitted advances for individual
employees suffering from intra-plant ‘inequities. Such in-
creases were often accorded women because their pay was so
low as compared with male workers.

Some of the press reports on high war wages women were
being paid when tracked to their source disclosed that the spec-
tacular remuneration was for special skills, absolutely necessary
in the crisis or for protracted hours including much overtime.

While the wage rates for women as well as men in these post-
war days are now above the rates in the period immediately pre-
ceding the war, the addition shrivels when compared to the over-
whelming advance in cost of living. Moreover, the return to
normal hours and the doing away with overtime pay and wartime
bonuses have, of course, reduced the earnings of large numbers
of those who have been able to hold on to their jobs. Another
adverse factor in the situation is, as already noted, women’s
frequent experience on dismissal from their jobs that available
employment means a slimmer pay envelope and no opportunity
to utilize their best wartime developed skills.

However, even in higher paying occupational fields there
have been many declines in earnings, chiefly due to reductions
in hours, the elimination of overtime and war bonuses or
downgrading procedures. As an outcome, trade unions in num-
bers of industries are struggling through collective negotiations
to secure higher rates to counterbalance the effects of the
sudden close of the war upon the remuneration of their members.

The kinds of data which give the most satisfactory picture
of women’s wages, such as distribution rates, comparisons for
special occupations, and similar details of great significance
can, of course, be secured only through highly specialized,
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individual studies. The character of such data makes it next
to impossible to get the information on an extensive scale or
on a wide series kept always up to the minute. Some available
scattered wage material is presented here by way of a rather
rough sketch of women’s earnings in wartime with contrasts
for the prewar and postwar periods.

National War Labor Board Findings. The National War
Labor Board’s report on the distribution of 27,700 workers
by hourly pay rates in January 1944 (without breakdown by
sex) showed that almost one-fifth of these workers received
substandard rates—under 50 cents per hour; 8 per cent of the
13,600 manufacturing employees were also being paid sub-
standard rates. In reported average rates (other than entrance
rates) women’s averages are always under men’s, it is, there-
fore, quite safe to conclude that percentages at least this high
of the women covered were being paid substandard rates.
According to this same report trade and service groups, the
majority of whom are women, were even worse off—56 per cent
of the 4,700 trade workers and 59 per cent of the 1,900 service
employees were receiving under 50 cents per hour.

Median Annual Money Income of Single Women 1941 and
1944. The median annual income of single women incities
jumped from $760.00 in 1941 to $1,290.00 in 1944. This sug-
gests, as pointed out in the February 1946 Monthly Labor
" Review, higher earning power among employables. However, the
author of the article reminds that this apparent gain contracts
seriously when war income taxes are taken into account and the
higher cost of living is reckoned with, to say nothing of the van-
ishing of low-priced clothing articles from the consumer’s ken.

Women’s Low Earnings in Certain Occupations in War
Factories. Even in war plants large numbers of women were
in occupations in which hourly earnings were less than the
accepted minimum standards. Moreover, in numerous cases
the entrance hourly rates pass muster for entrance rates such
as the usual entrance rates for men, but no regular procedures
have been devised for upgrading women. Consequently they
have next to no chance for getting higher rates.

Some U. S. Bureau of Labor Statistics Data on Women’s
Earnings. The U. S. Bureau of Labor Statistics found that in
1943 the average hourly earnings of a considerable number of
women clerical workers (most of them in war manufacture)
were less than 65 cents per hour. This was particularly true
in the case of file clerks, clerk-typist and switchboard operators
in such establishments.
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The following data are also based on studies of the U. S.
Bureau of Labor Statistics:

Limited Price Stores Retail Clerks, April, 1945
AVERAGE Furr TiME HoURLY EARNINGS

State City
Colarado:: .0 s, S e enyerhe et rin o0 o el $0.46
Kentucky ... ...Louisville v 42
Maryland ... Baltimore 41
Michigan ...... #Detroit .5 49
[0} 11 () S SORE T e TR bty Cincinnati .. 44
Columbus .. 43
Poledo, "> 5. 44
Youngstown .. 42
Pennsylvaniai: - a5iis Brie o0siria. v 2
Bittsburgh. b-otalicaaaon 40
L 01 71 TSR R T tle Salt Lake City ........ eI 49
District of Columbia ......... Washington™" ¢ - . .. 49
Power Laundries, Plant Workers, July, 1945
Selected Occupations
AVERAGE HOURLY EARNINGS
Per cent
. Range by earning less than

State City Occupation 50c. 55¢.

Kentueky v.sl...0..s 5. Louisville ............ $42 —$.62 59 77

@hio = .Cincinnati .. . A48 — .13 54 71

Youngstown 42 — 34 49 67

The following straight-time average hourly earnings at post-
war dates in the textile industry, which is so predominantly a
woman-employing industry, are a decided improvement as com-
pared to the earlier figures. Again, it must be recalled that the
elimination of overtime; the continuation of wartime taxes, and
inflationary prices tend to cancel pay rises.

Straight-time Average Hourly Earnings in the Textile Industry and
in Selected Branches, December 1941 to February 1946

December December February 2

1941 1945 1946

(Cents) (Cents) (Cents)

Entire Textile Industry A 1.7 87.6
CottoniseNorthetie 2o s lon sin 2oy : 81.5 87.0
Southi sl iEaiios e st ) 67.1 76.0

Woolen and worsted 86.1 100.0
Knit underwear ... 70.5 72.0
Hosiery, seamless ... 64.8 67.0
Hosiery, fashioned 97.3 100.0

Rayon and allied products.... ........ 77:7 95.7 103.0
2 Estimated.



Average Weekly Earnings of Women Workers at Specified Dates

Date War Workers Nonwar Workers
YR e $21.65 $23.95
1945 (Spring) ...... £ 53.75 40.65

1945-46 (Winter) 34.40 37.95

Women’s Earnings As Given by Two Authoritative Sources.
The National Industrial Conference Board reports women’s
hourly earnings for April 1941, 1943 and 1946, respectively, as
51.0 cents, 68.7 and 84.8 cents. The Illinois State Department
of Labor gives hourly earnings for April, 1943 and 1946 as 67
and 87 cents, respectively. No corresponding figures for the
same dates are available from the New York State Department
of Luabor.

While the preceding figures for general manufacture indicate
a substantial advance in money wages, this gain is drastically
offset by higher living costs and increased taxation.

Further light is cast upon women’s earnings by some statis-
tics in selected lines of production. For example, the National
Industrial Conference Board reports that in aircraft manufac-
ture in the United States from April, 1943 to April 1946 the
average weekly earnings of women rose from $38.63 to $42.50.
In shipbuilding, however, in the same period there was a drop
from $44.18 to $43.03.

The Illinois Labor Department Bulletin records the sub-
stantial advances in average weekly earnings from April 1941
to April 1946 in certain industrial lines as follows:

April
1941 1943 1946
Menis?Clothing: 5 /1 e e e n $17.37 $27.04 $36.03
Women’s and Children’s Clothing... 16.12 2241 31.29
Millineryh i tunihii. an ) aveng . an 19.53 31.29 37.09
Trade, Wholesale and Retail ; 15.73 17.92 2157
Laundry, Cleaning and Dyeing ... 14.79 18.70 24.04

Transitional Hardships. Various references have been made
to the difficulties women war workers have in finding jobs at
the wages they have been receiving and in employment in which
their war acquired skills can be utilized. Tragic illustrations
of this experience are cited in a report on a survey made by the
Bureau of Employment Security, Social Security Board, and the
U. S. Employment Service on average weekly earnings of women
in their last jobs and jobs open October 1945. For example,
in Atlanta, Georgia, in their last jobs they averaged weekly
$46.40 and in the available jobs October 1945, average earnings
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were only $21.70. The corresponding earnings for Columbus,
Ohio were $49.40 and $25.55; for Trenton, N. J., $56.90 and
$29.00.

Women’s Budgets as Wage YVardsticks. The measurement
of the adequacy of a woman’s wage depends largely upon what
it costs her to maintain herself in health and decency. A sub-
stantial rise in prices or added responsibilities may readily
reduce her to a substandard existence, although she may be
receiving the same amount of money which formerly assured
her the necessaries of life. )

It may be recalled that 50 cents per hour is appreciably less
than the rates the National War Labor Board set in various
sections of the country as common labor minimums which* are
rarely below 55 cents and in considerably over half of these
localities are 65 cents and/or more. y )

The following estimated budgets for single women workers
may serve as rough measuring rods in discussing the wage prob-
lems of this great group, but always with due regard for changes
in the cost of living.

Estimated Weekly Costs of Single Women’s Budgets

Connecticut ........ $17.99, 1938 $28.10, March, 1946
District of

Columbia ........ 17.00, 1937 31.50, September, 1946
INEW Vo = e 2173 1941 34.55, September, 1946
San Francisco ... 21.68, 1941 38.15, September, 1946

These budgets are far from being strictly comparable but
the limitations of space will not permit of detailed analysis.

Consumers’ prices rose 18 per cent (estimated) from Decem-
ber 1945 to December, 1946. The respective advances for the
preceding 5 years were not nearly so great, as indicated below: 1

Per cent

December 1940 to December 1941 9%
December 1941 to December 1942 9

December 1942 to December 1943 3
December 1943 to December 1944 2%,
December 1944 to December 1945 2

Industrial Homework. Since the Fair Labor Standards Act
went into effect much headway has been made toward the
elimination of industrial homework. However, the evil still
persists to some extent in most of the States. Under this system
work is distributed by employers to be done at home. The
vast majority of persons doing such work are women. Piece
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rates and low pay prevail frequently combined with protracted
hours: and child labor. The character of this kind of work
makes it very difficult to find out how much is being done and
how many are doing it. Various surveys of families doing home-
work referred to in the Monthly Labor Review of June 1944
show that many of these workers were obliged to have recourse
to private or public relief, their reported earnings being some-
times as low as $2, $4, $5, $8 or $12 a week.

Summary. The lack of available satisfactory statistics on
women’s wages tends to preclude overall clear cut conclu-
sions on the subject. However the Director of Industrial
Research, U. S. Women’s Bureau stated in November, 1946 that
women’s -wage rates (as well as men’s) were then “higher than
before the war, but the advance was not so great as the cost of
living.” Furthermore, “The return to normal work hours and
the elimination of overtime pay have caused a decline since
the war in the earnings of those retaining jobs.”

According to the U. S. Bureau of Labor Statistics, “the flow
of war workers tended to be in the direction of lower wage
industries and lower wage jobs. Although the reduced earn-
ings reported in the winter of 1945-46 were largely the result
of a decline in hours worked with consequent loss of overtime
the redistribution of workers, occupationally and industrially,
undoubtedly contributed to the diminution in wage income.”

IV. THE DRIVE FOR EQUAL PAY FOR EQUAL WORK

Certain wartime reports on weekly wages in manufacturing
indicate, on the whole, that women’s earnings were about 60 per
cent of men’s. This is explained in part by the fact that men
work more hours on the average. Women’s earnings based on
various sources, range from approximately 65 to 81 per cent
of men’s earnings. This difference is due in part to the em-
ployment of relatively more women in the lower wage indus-
tries, among them textiles and boots and shoes.

Generally speaking, there are more men than women in
the better paid jobs. Sample surveys over a period of years
in which there are comparable occupational data for men’s
and women’s earnings disclose that differences exist and are
almost who<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>