University of Dayton

eCommons
News Releases

Marketing and Communications

2-26-2018

Briefly Speaking
University of Dayton

Follow this and additional works at: https://ecommons.udayton.edu/news_rls
Recommended Citation
University of Dayton, "Briefly Speaking" (2018). News Releases. 11044.
https://ecommons.udayton.edu/news_rls/11044

This News Article is brought to you for free and open access by the Marketing and Communications at eCommons. It has been accepted for inclusion
in News Releases by an authorized administrator of eCommons. For more information, please contact frice1@udayton.edu,
mschlangen1@udayton.edu.

Monday February 26, 2018

Briefly Speaking
Physiologist wins national award. Upcoming events
focus on social change, art, music and professional
development.

LATEST NEWS
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PHYSIOLOGIST WINS INNOVATIVE EDUCATOR AWARD
University of Dayton physiologist Anne Crecelius will bring new
technology into the classroom through a national prize that recognizes
innovative teachers. Crecelius won the American Physiological Society’s
2018 ADInstruments Macknight Early Career Innovative Educator
award, which is providing the latest equipment for her students to
conduct physiology experiments. Full details are available here. For
more information, contact Meagan Pant, assistant director of news
and communications, at mpant1@udayton.edu or 937-229-3256.
IMPACT CONFERENCE FOCUSES ON SERVICE, ACTION, ADVOCACY
MARCH 1-4
The University of Dayton will host the national IMPACT Conference,
which brings together college students, non-proﬁt professionals,
campus administrators, and teams of service members to share
experiences, stories and resources in their work for social change.
About 600 people are expected to attend the conference March 1-4.
More information is available online. For more information, contact
Meagan Pant, assistant director of news and communication, at
mpant1@udayton.edu or 937-229-3256.
ARTSLIVE CONTINUES WITH TANGO MARCH 7
The traditional “two to tango” dictum is upended by Cuarteto
Tanguero, a chamber quartet from Bloomington, Indiana. While there
won’t be any dancing on stage at the University of Dayton’s Sears
Recital Hall, there will be plenty of great tango music at 7:30 p.m.
Wednesday, March 7. Cuarteto Tanguero’s chamber format — violin,
piano, bass and bandoneón — allows the group to bring tango to a
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broad listenership, not just avid ballroom dancers. Now popular
worldwide, tango emerged as a dance music in the late 19th century in
an area along the natural border between Argentina and Uruguay. Full
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details are available here.

Physiologist wins

VANGUARD LEGACY CONCERT SERIES CONTINUES MARCH 11
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Recent research suggests that music really is a universal language. The
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members of the St. Petersburg Piano Quartet — who will perform at 4

development.

p.m. Sunday, March 11, at the University of Dayton’s Sears Recital Hall
— would probably agree. Each comes from a very diﬀerent
background and culture, but together they play music that speaks to
them all. The quartet will appear at the University of Dayton as part of
the Vanguard Legacy program, presented by ArtsLIVE. The Legacy
concerts extend the heritage of a beloved chamber music series
established in 1962 by Elana and Vincent Bolling at the Dayton Art
Institute. Since 2015, Vanguard Legacy Concerts have made their home
at the University, thanks to an endowment from the Bollings. More
information is available on the ArtsLIVE website.
NEW EXHIBIT OPENS AT MARIAN LIBRARY MARCH 19
A new exhibit, “Luke’s Portrait of the Madonna: Interpreting Luke in
Painting and Calligraphy,” opens at the Marian Library March 19 and
runs through April 20. It is free and open to the public during library
hours. It shows how Ann Bain captures Mary’s words as found in the
New Testament. It also includes lithographs by André Bergeron that
convey his empathy for Luke’s Mary. The result of this artistic dialogue
is a Madonna for mind and heart. The library is celebrating its
75th anniversary this year. More information is available online.
UNIVERSITY OF DAYTON RECRUITING FOR DAYTON CORP SUMMER
SERVICE
Dayton Corps, an AmeriCorps program through ServeOhio, is
recruiting for summer service positions. The program is run through
the University of Dayton Fitz Center for Leadership in Community.
Positions are available in three areas May 16 to Aug. 31 —
neighborhood leadership development, housing insecurity and
employment, and education. The Education Corps members engage
youth in education activities at either the Madden Hills or Northwest
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library. The Neighborhood Corps serves out of city hall and engages
residents and stakeholders in community organizing in
Edgemont/Carillon, Westwood and Residence Park neighborhoods.
The Opportunity Corps members assist clients at local homeless
shelters. These members serve at either St. Vincent, Daybreak,
Homefull or Montgomery County Homeless Solutions. Members will
also participate in weekly member trainings and statewide AmeriCorps
trainings and events. Stipends for living expenses are available, and
members may be eligible for an AmeriCorps education award upon
completion of their term of service. Apply online here and learn more
about the program here.
UNIVERSITY OF DAYTON EXHIBIT CHALLENGES AUDIENCE TO
QUESTION SELFIE CULTURE
A new exhibit at the University of Dayton’s Radial Gallery will feature
self-portraits by artist Haley Morris-Caﬁero along with text which calls
on the audience to question the relationship of social media, selﬁe
culture and how people critique each other. "Wait Watchers" runs Feb.
22 to March 22. It is free and open to the public. A reception with the
artist will be held at 5 p.m. Feb. 22. The gallery is located on the second
ﬂoor of Fitz Hall. Gallery hours and parking information are available
online. For additional information contact gallery coordinator
Nicholaus Arnold at 937-229-3204 or narnold1@udayton.edu.
FORUM EXAMINES VIRGIN MARY — YESTERDAY AND TODAY
The International Marian Research Institute (IMRI) will help chart the
future of Marian studies by evaluating the current state of this
theological discipline and identifying the latest trends and areas of
neglect. IMRI will present its ﬁndings at its next Marian Forum at the
University of Dayton April 6. Being organized around the theme of
"Mary — Yesterday and Today," the two-hour forum will be the sixth in
a continuing series of free academic gatherings that IMRI has been
sponsoring online to promote the study of the Blessed Virgin
Mary. More information is available here. For interviews, contact
assistant director of news and communications Meagan Pant
at mpant1@udayton.edu or 937-229-3256.
UPCOMING UNIVERSITY OF DAYTON CENTER FOR LEADERSHIP
PROGRAMS

Supervisory Leadership Certiﬁcate Program
The Center for Leadership is accepting applications for the next
session of this 10-session program that starts April 17. The Supervisory
Leadership Certiﬁcate Program is a development program spanning
six months for leaders in public, private and not-for-proﬁt
organizations. This program will assist front-line leaders or anyone
preparing for a leadership role in developing skills to help them
maximize individual and team performance. Upon completion of the
program, they also receive two additional days of Supervisor and
Professional Development programs. The cost is $4,300; $4,000 for
partner organizations. Supervisory Leadership Certiﬁcate facilitators
average a 4.5 on a ﬁve-point scale in participant reviews. Participants
in the most recently completed cohort report a 43.5 percent increase
in their competency level. One participant said: "I have found most
valuable the ability to listen to and to be exposed to individuals from
all over the region, as well as to be able to share in their insights and
gain an appreciation for the similarities and diﬀerences among us."
Professional Development Programs
March 1: "IMPROVing Interpersonal Communication." Leaders with a
mastery of the various facets of communication are becoming
increasingly rare. Acquiring these skills can be overwhelming, and can
leave some thinking they may just not have what it takes. This course
will use the proven methods of improvisation training to identify
weaknesses and create new strengths.
March 6: "Fostering Inclusion: Building Cross Cultural Capabilities."
Participants will learn how to analyze management situations and
make recommendations using models for understanding personality
and cultural diﬀerences; apply the latest business knowledge and
trends to scenarios for the best outcomes; and describe their values
and perspectives and how they can best adapt and apply them in the
cross-cultural business arena.
March 8: "Leadership is Everyone's Business." Participants will discover
how they have shown leadership to meet business and personal
challenges, allowing them to gain the conﬁdence and skill to increase

their use of the Five Practices of Exemplary Leaders.
March 9: "Negotiating for Positive Results." This session will help
participants understand the diﬀerences between distributive and
integrative negotiations; how our cognitive biases shape the way we
negotiate; and the complexities of negotiating in a team or multi-party
setting.
March 13-14: "Project Management Essentials I & II." This program
focuses on the practical skills, tools and techniques used to eﬀectively
manage all phases of a project — initiation, planning, execution and
closing. Participants will work on a practical case study project in small
groups to clarify the project's goal and objectives, identify deliverables,
create a work breakdown structure and build a schedule.
March 20: "Time Management and Personal Productivity." This session
will help with establishing and scheduling priorities, navigating
common productivity obstacles and engaging others productively.
March 22: "Assertiveness. Communicating with Impact" This program
will help leaders identify their preference for one of the four personal
inﬂuence styles and learn how individual styles may hamper
interpersonal communication.
April 10: "Navigating Diﬃcult Conversations." This interactive workshop
helps participants build strong communication and conﬂict resolution
skills plus understand the casualties of unresolved conﬂict —
productivity loss and employee turnover, among others.
April 19: "Advanced Project Management." This one-day class is a
follow-up for participants in Project Management Essentials I & II. This
class includes a two-hour exercise in which participants work in teams
to make decisions and develop a project schedule for a very
demanding client.
April 24: "Emotional Intelligence: Becoming More Eﬀective in Reaching
Others." Participants will learn how to recognize and identify emotions
that drive behaviors, and how to manage those emotions to be
eﬀective in personal and professional interactions. Participants also
will learn about negotiation, power, inﬂuence, teamwork, development

and service orientation.
April 26: "Coaching and Evaluating Performance." This session is
designed to enhance management skills and prepare participants for
the changing demands of today's workforce. Participants will learn
concepts and skills to develop the skills of staﬀ members or correct
performance issues.
The cost for a professional development program is $395 for the
general public, $345 for University of Dayton alumni and $299 for
center partners.
Executive Development Programs
March 7: "Cross-Cultural Communications: Strategies for Success in
Today's Multicultural Workforce" with Craig Storti, a nationally known
ﬁgure in the ﬁeld of intercultural communications and cross-cultural
adaptation and the author of several books including, The Art of Doing
Business Across Cultures.
April 12: "The Energy Bus: 10 Rules to Fuel Your Life, Work, and Team
with Positive Energy" (a.m.) and "Training Camp: What the Best Do
Better Than Everyone" (p.m.) with Jon Gordon, the best-selling author
of The Energy Bus, Training Camp and The Power of Positive
Leadership who is listed among Inc's "Top 100 Leadership Speakers for
2018." Gordon's principles also have been put to the test by numerous
Fortune 500 companies, professional and college sports teams,
hospitals, and non-proﬁts.
The cost for executive development programs is $995 for the general
public, $945 for University of Dayton alumni and $897 for center
partners.
All sessions for every program run all day, unless otherwise noted, and
will be on the University of Dayton River Campus at the 1700 South
Patterson Building.
For more information about Center for Leadership programs and to
register, call 937-229-3115 or visit the Center for Leadership website.
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