
X Interdisciplinary, Experimental,

and Special Areas

AFRO-AMERICAN AFFAIRS
The Center for Afro-American Affairs concentrates its efforts on student

activities, community action, research, and curriculum development. It meets a
variety of the needs of students, especially minority student$, with cultural
progrann, special service projects, and counseling. It works to increase the
responsiveness of the University and the wider community to urban problems,
using community organizations, public schools, urban leaders, and federally
funded projects as resources. (For example, students may intern in various urban
and educational agencies in the Dayton area.) It sponsors a newsletter, a hlSh
school seminar, and an urban and Afro-American collections room.

With the assistance of the Black Graduate Student Affairs Committee, the
center recruits students from predominantly black colleges and universities for
graduate study at the University of Dayton. Through the graduate fellowship
program, financial aid is available to those who work on center projects while
they are attending the University.

Among the well established results of the center's pioneering efforts at the
University are a program leading to the associate degree in Urban Cornmunity
Development (see UCD, Chapter VI) and a series of courses in Afro-American
Studies (see AAS).

Those who are interested in learning more about the Center for Afro-American
Affairs should consult with James A. Stocks, director.

AFRO.AMERICAN STUDIES (AAS)
Originated by the Center for Afro.American Affairs and developed with the

cooperation of the appropriate academic departments, counes in Afro-Anerican
Studies are open to all students of the University. They provide an Afro-American
perspective on such disciplines as history, political science, sociology, English,
education, and economics.

Students may obtain a minor in Afro-American Studies by successfully com-
pleting between 15 and 24 semester hours of course work. While there are not
standard course requirements for a minor, each program must be constructed with
the help of a faculty advisor. A student may apply Afro-American Studie$ to
ccrtain major concentrations with the approval of the advisor and the dean. See

also the Urban Life Program (ULP) and the Urban Community Development
Program (UCD), Chapter VI.

FACULTY

James A. Stocks, Director
Associate hofessor: Martin
Assistant Pro/essor.' Stocks
Inslructors: Davis, Sithole, Young
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COURSES OF INSTRUCTION

AAs 190. INTRoDUcrtoN To AFRO-AMERICAN AFFAIRS: Thc nqturc rnd pur-
poecr of Afro-Amorican studicc es an acadcmic dioctpline. j sem.'hrs,

AAS 201. AFRSAMERICAN LITERATURE I: Hirtorical euney of blact litcraturc
bcfore 1900; ite relationrhip to blark hirtory. ' J sem. hrs.

AAS 202. AFRG'AMERICAN LITERATURE Il Hirtorical curvcy of black litcrature
afEr lq)o; itr relationehip to black hbtory. ' 

J sem. hrs.

AAs 216. AFRO-AMERICAN AND THE poLITIcAL pRocEss: Thc relationship
bctvcan thc growth of American politics and thc Afro-Amcrican'o dcvclopmcnt.

3 sem. hrs,

AAs 220. INTRODUCTION To AFRICAN IIIsroRy AND pol-lTtcs: Broad rurvey
of thc African continent and ite peoplcs, hiotory, and politics. i scm. hri.

AAS 24I. AFR.O.AMERICAN HISTORY BEFORE I9OO
HST 398. HISTORY OF BLACKS IN U.S._I526I9OO

AAS UL AFRO.AMERICAN HISTOR.Y AFTER I9OO
IIST 399. HISTOB.Y OF BLACKS IN U.S.-1900 to pRESENT

3 sen. hrs,

3 tcm, hrs,

AAS 307. FouR AFRICAN POLITICAL PHILOSOPHERS: The political ideologio of
seleaod African lcadcn and their respective countries. Analyris of problcms of devcloiment
in Africa. 3 sei. hrs,

AAs 310' HIsroRY oF THE BLACK woRKER: The rtory of thc bleck worker whosc
hcritagc began in slavery; rclationship of the black workcr to thi organizod labor movement.

3 sem. hrs.

AAs 3ll. BLACK POLITICS: study of thc dirpction thc black Revolurion roemE to be
takingi the revolution of all oppreued pcoplc; rolc of the cultural revolution, j sem, hrs,

AAs 3t2. INSTITUTIONAL RACISM: study of prominent thcorics of ingtitutional
racirm; comparbon of Amcrican tociel inrtitutioni with-thorc of oocieticg erperiencing morc
extrsmc racirm and cocieties having mitigrtod or eliminatcd rrcicm. i sefr, hrs,

AAs 314' SEMINAR: LAw AND TI{E BLACK coMMUNITy: conccptr of community
control, *law and ordcr,".black policcmcn in black mmmunitio; cqual-protcction undci
law, protection of black citizcnr by law enforcement agctrcics, aliinatioir bctscan such
agencicc and community recidcntc. 3 sem. hrs.

AAS 315. HISTORICAL DEVELOPMENT OF ELACK POLTTTCAL THOUGHT: A
rtudl of the hictorical contributionr of dected black political activists and/or intellocturlr
to thc devclopmcnt of black political thought. 3 ssn hrs.

AAs 316. CONTEMPORARY BLACK POLITICAL TH0UGHT: Dircussion of varioug
contcmporary political plil*gph'rP thot are grtllaDc to thc oontinuour political develop-
ment of Africanc and Afro-Americam. 3 sem. his.

AAS 325. WHITE SUPREMACY AND LIBERATION MOVEMENTS IN SOUTH
AFRICA: Survcy of current racial and political antagonirmr bctwocn bleckg and whitca in
routhcrn Africa; historic originc and devclopment of ihe contlicq thc p€culirr forms it has
takcn in cech country. 3 sem. hn.
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AAS 326. MARXISM AND AFRICAN SOCIALISM: A rhrdy of the prcdicrurrcnt of tbc
hedcrs of ncwty indcpcndent Africen countricr in thir qucat for nation-building and
cconooic dcvelopmcnt. 3 .rem. frrs'

AAS 327. THE POLITICAL DEVELOPMENT OF PAN.AFRICANISM: Thc evolwior
of pan-Africaoism; thc Orfnizetion of Africen Unity; its protilcutt end prcpccta

i cern rtrr.

AAS 32t. POLYGAMY: AFRICAN MARRIAGE CUSTOMS: Ooc of Africe's ddurin&
if elowly dying, institutions-polygrmy-and relatcd rnarriagc ewtoms. 3 sctn hrs.

AAS 331. SOCIOLOGY OF TIIE BLACK COMMUNITY: Focur on the bkck frmity
and on populrr inctitutionc such rs tho church, comnunity troups, locirt pthaing$ rqd
black orgaaizetionr. 3 saa. irc.

AAS 332. SEMINAR: PROBLEMS IN THE URBAN COMMUNITY: Mrjor probkmc
confronting mrjor urban communitics ar wll ar Dayton: hounng, rrt @nttol, uncmploy'
mcnt, cuhure, crimc, drugr, hcrhh, cduc8tion. 3 sc+tt. tvs.

AAS 333. SEMINAR: URBAN PROBLEMS: Conmrmity probhmo and institutiom thst
sffcct tho qudity of blect urban lifc cducetioa, rocial wc$rlt, crinind jurticc' houdng,
hcalth, tovcrnmont. t sm- ks.

AAS 334. PATTERNS OF MINORITY RELATIONSHIPS t Erplontioo of tb
rcletionshipc, positivc and ncgrtiw, bctwccn whitcr and nonwhitcc; thc pdriplcr of tb
rctationrhipe ar thcy pertain to socid chugac rrd provirlc nothodt urcd by miaority grotpc
in rclation to onc anothcr and to thc wbitc popnleti,oa. I rcnr. ir.

PATTERNS OF MINORITY REIATIONSHIPS lt Contbrution of AAS
3 *an tvs.

AAS 337. CUENT INTERVENnON IN THE URBAN COMMUNITY: A rtudy of thc
inllucncc of sooial condidoas on tho nccd fc rocial sericcs; frctors to bc oolgkM in

AAS 335.
334.

provlling social scrviccs to bbch pcoph"

AAS 338. PSYCHOLOGY OF THE BI.ACT DIALECT

J scn ta.

3 gct* hrs.

3 .lrrr. irr,

Proir*e witbin various eo-opcrathg loc.t 4e*ict
J ,*:Er f,rr.

AAS 339. BI.ACK WOMEN IN AMERICAN SOCIETY: Sdc of thc outrtrndint
cootributions of bleck womor ia Ancrican hirtory. Bbcl womct ftoo thc locat cfna@ity
rnll spcak or variow topics. J rrn frrr.

AAS 360. EDUCATIONAL SYSTEMS AND URBAN GHEfiO: ThG cfrcct! of "Eb
cducotion'; how sr,hools rt variow lctdt tcod to dcfmc thcir rohr wh rcrving bkt
comuniticc. 3 *tn- hts.

AAS 361. SEMINAR: STUDIES OF THE BLACK CHILII Critical conccntntbn o
studia thst hrvc bccn mrdc of th h.rnins rbilithr .nd Frttcttt end thc intclhcanl
capebiliticc of thc blrck child.

AAS '00. IN-VITA SEMINAR:
bcocfiting th comnunity.

AAS 493. TNDMDUAL STUDY AND R.EIIEARCH: hdiviiel iavtrt[rtio of edGetcd
topicr ua&r tlrc dircctioa of thc C-cntcr for Afro-Amcricel Afrein; o*tinSt with is*tnrtor
.t prc.rrrn8Ed itrtorvrb. Opco to juaiofr or *nion. May bc teto only oncc. hetquidtc:
Pcrnbrion of dircctor. 3 stn lvt,

3Gt
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AAS 494. RESEARCH: AFRO-AMERICAN STUDIES: Advanced research pertaining to
the Afro-American. The methodology of research; organizations and institutions which act
as repositories for the kind of information and knowledge sought. 3 sem. hrs,

COMPUTER CENTER
In the Computer Center, the University's Office for Computing Activities

(OCA) operates a large time-sharing computer for the benefit of students, faculty,
and staff as well as for academic support seryices, the registration process, and
many other administrative functions.

Various academic departments offer courses in or involving programming and
the use of the computer, for which students regularly come to OCA's Data Center
to do assignments. In addition, students not enrolled in courses specifically
requiring computer use may learn about it and gain experience on a first-come,
first-served basis once they have received identifying numbers (applied for at the
Office for Computing Activities). The open-shop terminals are in the Data Center,
as are keypunch machines for those who need them. The Data Center distributes
several manuals produced by the staff to explain the Computer Center's program
library, equipment, and capabilities.

Student operators, consultants, and programmers are hired each year to assist
the staff in providing computing service to the University community. Students
interested in working as any of these are encouraged to visit the office of the
manager of operations, the manager of academic services, or the director of OCA.

fn
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COOPERATIVE EDUCATION
Cooperative education is an optional program of full-time, on-campus study

alternating with terms of full-time, off-campus work training. Among the expected
benefits to the student are on-the-job experience, career identification, increased
academic motivation, financial assistance, and professional development. The
work training terms average sixteen weeks. Three full terms of work training, or
their equivalent, are considered minimum for the program.

COOPERATIVE EDUCATION CALENDAR

August-

December

lst Term

January May-

-April August

2nd Term 3rd Term

lst Year Group A

Group B

Study I

Study I

Study 2

Study 2

Study 3

Vacation

2nd Year Group A

Group B

Work A

Study 3

Study 4

Work A

Work B

Study 4

3rd Year Group A

Group B

Study 5

Work B

Work C

Study 5

Study 6

Work C

4th Year Group A

Group B

Work D

Study 6

Study 7

Work D

Work E

Study 7

5th Year Group A

Group B

Study 8

Work E Study 8

Some variations from the basic, alternating trimester calendar are permitted to
biology majors and some other majors in departments in the College of Arts and
Sciences and the School of Business Administration. The "parallel calendar" variation
requires a student to work ordinarily from sixteen to a maximum of twenty hours a
week the year around and may require the student to register for a maximum of two
semester hours of course credit for a maximum of six work terms.

Qualifications for entering and remaining in cooperative education are (l) to be
admitted to the University as a full-time undergraduate with the intention of
graduating; (2) to be a declared major in one of the academic departments
participating in the coop program; (3) to maintain good academic standing as

specified by the particular academic department for admission to and retention in
the coop program; and (4) to engage in full-time study and make progress toward
the degree during each study term following each full-time work training term.
Placement in a job is not guaranteed, since it depends on the student's academic
and other qualifications, on motivation and attitude, and on the availability of
jobs.
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At the beginning of the 1977-7E school year, cooperative education is expected
to be available as an option to full-time undergraduate majors in the following
departments:

Accounting (ACC)
Biology (BIO) except Medical

Technology majors
Computer Science (CPS), including

Data Processing (DAP)
Economics (ECO)
Chemical Engineering (CME)
Chemical Technology (CTI)
Electrical Engineering (ELE)
Electronic Engineering

Technology (ETI)

Finance (FlN)
lndustrial Engineering

Technology (ITI)
Management (MGT)
Marketing (MKT)
Mechanical Engineering (MEE)
Mechanical Engineering

Technology (MTI)
Executive Secretarial Studies (SEC)

(one summer only following
freshman year)

If the cooperative education option becomes available in othcr departments,
notice will be released through the admissions couneeling stsff of the University.

Incoming freshmen or transfcr stud€nts interested in cooperative education
should attcnd a New Co-op Studcnt Seminar during the new student orientation
week in August or attend one of the seminars held in September, January, and
May of each year. Aftcr each New Co-op Student Seminar, such students may
bcgin thc process of entcring the program, which includes filing an application
and having an initial interview with one of the coordinators. Students $ho start at
the University ordinarily are placed after completing three terms of full-time study
on campus. Transfcr stud€nts, whether from two-ycar or four-year institutions,
ordinarily spcnd at least ons full-time study term on campus after transferring
bcfore becoming eligible to bc interviewed for the first work-training term.

The Co-op Sudent Handbook, which is reviscd annutlly, contains detailed
information on such mattcrs as the following: University policy on transfcrring
crcdit earned for coopcrative work training at other institutions, variations in the
basic cooperative education calendar, the eligibility of cooperative education
students for University-administered financial aid from other channels, studcnt
ststus during work terms, and policics on student housing during work terms.
Copies of the handbook and any further information on the cooperative education
program may be obtained by writing or calling the Director of Cooperative
Fducation, University of Dayton, Box 144, Campus Station, Dayton, Ohio 45469;
telephone (513) 229-3914.

GENERAL STUDTES (cEIg
Students who find the traditional programs with d€partmental majors un-

suitsble to thcir purpose$, needs, or interesb may follow patterns of their own
design in choosing coumes under thc General Studies Program, which leads to the
degree of Bachelor of General Studies. See GEN, Chapter VI.

HOME-STUDY COURSES
Students who wish to accrue academic credit during the summer but find it

inconvenient to be on campus for classroom courses during either session of the
third term should consult the official third-term composite of courses and/or
consult with thcir advisors for information about the home-study courses that
several departments offer. These are conducted by mail on a tutorial or semi-
tutorial basis for students who have proven their ability and/or their motivation

3lo to work alone.
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HUMAN RELATIONS
The Human Relations Officc serves students, faculty, staff, and adminirtrators

in several ways. It encourages and facilitates intergroup communioation on
campus. It serves as a primary conduit for two-way communioation betwecn thc
Univusity of Dayton and the black community both on and off the campus. It
offers to minority students and othcrs pctsonal and group counseling, academic
and cultural program support, and a variety of informational and guidelirre
serviceg. I$ directof is the compliance officer for Affirmative Action/ Equal
Employment Opportunity (AA/ EEO) at the University. For further information,
consult with Curtis Hicks, Director of Human Relations.

INFORMATION CENTER
The Information Center, on the first floor of the John F. Kennedy Memorial

Union, gives studcnts and others easy acccss to importont miscellaneoug data such
aE the locatisn artd telephone numbers of faculty, staff,. gtudents, and
orgenizationr; thc location of acadcmic and other departmcnts; the location of
buildingr and classrooms; bus gchedules; the schedule of on+ampus meetings and
other events (academic, cultural, athletic, and recreational), listing spcci{ic times,
placce, admisrion prices if any, namer of speakers or performers, etc.; and events
in Dayton and the surrounding area that are of special interest or value to
Univcrsity students.

The Centcr maintains a lost-and-found department and a rack of useful
pamphlets, flyers, maps, and Univcrgity publications. Tickets for music and
thcatre arts performances are available here.

INTERDEPARTMENTAL SUMMER
STUDIES ABROAD

The Interdepartmental Summcr Studies Abroad program is open to all
Btudents, including high school graduates who will matticulate in the fall.
Conducted in England and on the Continent by University of Dayton faculty, it
offcrs a full term of courseg in at leagt six disciplines. The term, of threc months'
duration, is scgmented, with urually three varying disciplines, each offering at
least two courses, representcd in the month spent at each of three geographical
ccnters. The countries chosen vary from year to year, with the exception of
England, which obviously offers so much so easily to Americans. A student may
choose one or all of the dirciplines and/or locations and earn up to eighte€n
Bcmester hours of credit. Among the usually partioipsting dcpartments are
Communication Arts, Englioh, History, l-anguages, Performing and Vieual Arts,
Philorophy, Political Science, Religious Studies, Secondary Education and the
School of Business Administration. The program is administered through the
Offioc of the Dean of the Collcge of Arts and Scienccs, where detailed informa-
tion for the following summ€r is available in early fall. See algo Intcrnational
Education.

INTERDISCPLINARY STUDIES
All interdisciplinary and experimental studies at the University of Dayton must

involve Univereity students and faculty, must be commensurate with University
resource$ or resources accegsible to the University, and must further the recog-
nized goals and purpoces of the Univcrsity. When these studies involve disciplines
within the College of Arts and Sciences or one of the Schools, they are
administered by or througb the offices of the respective deans. When they are
University-wide, i.e., inter-school, they are usually administered by the Office of
the Provost.
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ARTS AND SCIENCES INTERDISCIPLINARY (ASD
Courses offered under the ASI designation are authorized by the Academic

Affairg Committee of the College of Arts and Sciences. See Interdisciplinary
Studies (ASI), Chapter VI. Additional information is available in the Office of the
Dean of the College of Arts and Sciences. The courses below which have been
offered are listed as examples. See also SDL.

COURSES OF INSTRUCTION

ASI 210M. TO BE THE CHURCH: A course with thc pastoral orientation of recogtizing
and identifying the faith-stance of a Catholic Christian in the modern world. / sem, hr.

ASI 305. APPALACHIAN STUDIES: Study of the Appalachian culturc involving
history, political science, economics, psychology, sociology, education, and religion: Ap-
palachian history and its inlluence on the present; problems of recent events; inlluencr of
local government and federal programs on the people; economic problems of under-
privileged people and the future of industrial dcvelopment; ecology of the region; literature,
art, and music; psycholog5r of social change and community development in thc un-
derdeveloped regions; health and mcntal health; the problems of the Appalachian migrant.

3 sem, hrs.

ASI 456. CMLIZATION OF EARLY ENGLAND: Study of the political, intellectual,
and artistic triumphs by which England developed into a great nation during the high
Middle Ages and early Renaissance. May be taken for Political Science, Philosophy, or
English credit. 3 sem. hrs.

BUSINESS ADMINISTRATION INTERDISCIPLINARY
(BAr)

Information is available in the Office of the Dean of the School of Business
Administration. See also Chapter VII.

COURSES OF INSTRUCTION

BAI 497. LABORATORY WORK EXPERTENCE: Under faculty sponsorehip and in
association with participating industrial, commercial, educational, hcalth<are, or
governmental organizations, practical experience in work associated with the student's major
or minor concentration of studies. (See internship coordinator for further information.)

34 sem. hrs,

BAI 499. DECISION MAKING WITHIN THE FIRM: AN INTERDISCIPLINARY
APPROACH: Analysis and decision making from the perspective of a corporate manage-
mcnt team. Students manage a computcr-simulatcd business in competition with student
teams at other universities. Preparation of an annual report and a presentation bdore
faculty and business persons are additional requirements. Selected students will also make
this presentation at Emory University in connection with the Intercollegiate Business
Conference. i sem. hrs.

EDUCATION INTERDISCPLINARY (EDI)
Information is available in the Office of the Dean of the School of Education.

See also Chapter VIII.
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COURSES OF INSTRUCTION

EDI 481. THE TEACHER IN THE INDMDUALIZED CLASSROOM: An examina-
tion of the various roles a teacher in the individualized classroom is called on to model. The
course presents not only a theoretical model for the teacher role but also laboratory
experience in which the student can experiment with the various behaviors. First term.

3 sem. hrs. or 5 quarter hrs.

EDI 4E2. THE STUDENT IN THE INDMDUALIZED CLASSROOM: Focus on wavs
in which the strucnlre of the classroom can be used to enhance the learning capacities of the
individual student. The impact of various educational strategics on the learner is logged.
Second term. 3 sem, hrs. or 5 qtmrter hrs.

EDI 496. THE USE OF MEDIA-THE NEWSPAPER IN THE CLASSROOM: A
course designed to teach pre-service and in-eervice teachers how a newspaper can be used to
teach "media literacy" and academic skills to elementary, junior high, and senior high school
students. The course is co*ponsored by the Dayton Journal Herald. 2 sem. hrs,

ENGINEERING INTERDISCIPLINAR.Y (ENI)
Information is available in the Office of the Dean of the School of Engineering.

See also Chapter IX.

ENI 451. INTRODUCTION TO PUBLIC POLICY PLANNING: Introduction to public
policy and program planning, the role of engineering in public policy formulation, systems

approaches to complex decision making, introduction to interpretive structural modeling
and its policy-oriented uses. 3 sem. hrs.

ENI 455. SYSTEMS MODELING I: Introduction to the modeling of social systems
emphasizing feedback loops and their behavior; development of mcthods for understanding
mechanisms underlying growth, stagnation, and cyclical fluctuation; formulation of models
for industrial, economic, social, and ecological -systems; laboratory digital simulation.

3 sem. hrs'

ENI 456. SYSTEMS MODELING II: An individual or group project in guided research
with emphasis on modeling of economic, induetrial, urban, ecological, and world systems'

3 sem. hrs.

ENI 460. POLICY DESIGN PROBLEM IN REGIONAL DEVELOPMENT: Individual
or group project in guided research with emphasis on designing policies and working on
problems of current interest to agcncies concerncd with metropolitan Dayton regional
improvement. 3 sem. hrs,

ENI 461. POLICY DESIGN PROBLEMS IN WORLD DEVELOPMENT: Individual or
group project in guidcd research with emphasis on designing policies in areas p€rtinent to
world development. 3 sem. hrs.

ENI 462. PARTICIPATM SYSTEM LABORATORY: Individual or group project in
guided rcsearch with emphasis on desigring, dcveloping, and constructing computer
software, firmware, and hardwarc to facilitarc analysis of complex societal issues by
interdisciplinary teams and citizens' gf,oups. 3 sem. hrs.

UNIVERSITY-WIDE INTERDISCPLINARY (UDD
Courses considered suitable for the UDI desigrration are submitted for approval

to the Committee on Review of Experimentation, which is accountable to the Vice
President for Academic Affairs and Provost. See also AAS. 313
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COURSES OF INSTRUCTION

The following course, UDI 372M, was offered the second term of 1974-75.
Other offerings for this s€cond term appear in the 1975-77 U. D. Bulletin.

UDI 372M. WORLD FOOD SHORTAGE: Examination of the growing crisis of world
food shortage from three perspectives: biological facts, political options, and moral
obligations. I/z-1 sem, hr.

The following courses have been offered at least once from the first summer
session of 1975 through the first term of 1976-77.

UDI l0lM. OPTION TO ENERGIZE YOUR EDUCATION: Discoverv of alternative
learning styles: internshipe, obeervations, simulatiom, reflections, etc. I sem. hr,

UDI 102M. COOKING FOR FUN AND LEARNING: Some of the basic principles of
food preparation. Short lectures followed by individual laboratory experimentr. Each
inetructional period 3 hours. I sem. hr.

UDI 104M. WOMEN AND HEALTH CARE: Course to help women come to a better
understanding of the physical aepects and functions of their bodies: anatomy, rexuality,
nutrition, relfdefense, independent health csre, etc. I sem. hr.

UDI 105M. YOU tN THE UNMRSITY: Course to hclp students develop and implement
learning plans responeive to their pcnonal goals. Students asscss personal and community
resources and take steps to make appropriatc use of them. I/z sem, hr.

UDI 106M. ORNITHOLOGY: Investigation of the life prooesses, natural history, ecology,
and field identification of birds. Lectures and field trips at the Aullwood Audubon Center:

I sem. hr.

UDI 107M. THE ENTERTAINER OF TI{E LIVE STAGE: Comparison of the processes
of imitation and impersonation; significant techniqucs and personal styles of comedy.

t/z sem. hr.

UDI l0EM. OPERATING MANUAL FOR SPACESHIP EARTH: R. Buckminster
Fuller's ideag concerning the causes and ramifications of the environmental crisis; his
recommendations for eurvival. th sem. hr.

UDI 201. CAPRA: MAN AND HIS FILMS: Study of the social and cultural demands of
the 30's as revealed through discussions with Frank Capra and through the reviewing of his
films. I sem, hr.

UDI nL FEMINISM TODAY: Examination of sex roles in this culture and throughout
the world: an effort to rlise awareness and to clarify values. I sem, hr.

UDI 203M. READINGS IN RESPONSIBLE NUTRITION: Inveetigation into the norms
of social justice, the human body's nced for nutrients, the causes of the world food crisis,
and possible strategies to end the crisis, I sem. hr.

UDI 205M. INTRODUCTION TO GOSPEL MUSIC: Exposure to the origins and
developments of gospcl choir music from its roots of African inlluence to its contemporary
jnzz feras. Students participate in gospcl music performance. I-2 sem. hrs.

UDI Z)6M. SWAHILI I: Introduction to Swahili, both as an African language and as a
product of a rich culturc; linguirtic featurcs that include skillg in listening, speaking, reading,

314 and writing. I sem. hr.
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UDI 210M. RESPONSIBLE NUTRITION: Invcrtigation of Amdican dictrry practicca in

light of rcrponsiblc stcwardship; conrtruc{ion of a prrctical prognm oonsidcring rcspon'
ribility for Lcelth and welfue 

-of 
onesetf and othcrs' I sem' hr'

UDI 2IIM. STUDY OF SCHOOL AND CHURCH AS LOCAL SOCIAL HISTORY:
practice in histori€al analysic and methodololg, cnabling ctudcnt8 to grin somc undcrstan-

ding of tbc rnc.ns gnd thc cndr of historical *holanhip. I sem' fu'

UDI 213M. SOCIAL SERVICE SURVEY RESEARCH: Cl$sical thcorier of humen

necd, cuncntly ggc€ptcd methds of assesring nccd, rcreuch ncthodoloty in door'todoor
.uwiy ."r.arctr; ect'ivc participation in licld-rwcarch. I sem' hr'

UDI 2?5M. CHRISTIAN VALUES AND FAMILY LIFE: COUTS€ bUilt ATOUNd thc

L,cibold Lccture Scrics to explore the Christisn vrluc pcnpcctivc as it pcrtains to marriagc'

to p".aotiog, and to growing oldcr. I sem' hr'

UDI 2?6M. PSYCHOANALYSTS AND PERSONALITY THEORY: INtTOdUCtiON tO thE

pcychoanalytic pcrsonality theoriee of Freud rnd thcir influcncc. I scm. hr.

UDI 301M. FAMILY LIFE IN COLONIAL AMERICA: Exploration of th. dcmsnds on

and challcngcs to thc family unit in thc American colonics. % scm' hr'

uDI 302M. ETHICS OF THE PRACTICING ENGINEER: Dircuccion of thc cngincct's

code of ethics aE applied to competitive bidding, pricc fixing, kickbackg; lcgal ramificatione

oi various cthical jridgmcnts. I sem' hr'

UDT 303M. NUCLEAR ARMS AND DISARMAMENT: NUOIOAT ETMC tT€.tiCT .Nd thc

role of nuclcar wcopong as control deviccs in int*national rclationc; fcreibility and function
of disermament in'thc freme of intcrnational orgenizrtiono. I scm' ht'

UDI 304M. NATIONAL SPENDINC PRIORITIES: AN INDTVIDUAL CONCERN:
Both conservstivc and libcral pcrspcctiver on importsnt oconomic considcrationg and thc

national budgct: human nccdi and how thcy atc or .rc not mct by,cuffcnJ national
priotiti.r; rax-nesbtance; feasibility of altcrnativc funding and tht World Pcacc 

TTjlll:

UDI 3IIM. FTELD OF ACTION: EDUCATION IN A LIVING EXPERIENCE: IN'
ternship cxpcricncc to cnsblc studcntB to incrcalc thcir cffectivcncss ldth othcr pco?lc

tfttoogit actiritics such g3 tutorinS, counleling, coaching, or casc work. l'2 nm. hrs'

uDI 361. EUROPEAN UNMRSITY STUDENT VALUES: Opportunity to mect $'ith
studcnts and faculty from scvenl Europcen universities. I&turts, diccuesionr, ald rcsdingl
on valucs and cduiation. - I'3 scm' hrs'

UDI 454. POLITICS, RELIGION AND BUSINESSI Thc Chrigtisn's conduct in thc world
of commcrcc, thc world of politig, and the world, wherc the Chrictirn^ har an addcd

rcsponsibility. Ethical, political, and cociological issucs in thc contcxt 
"t 

O?$T!*1'r^.

UDI454. VALUES APPROACH TO HUMAN INTERACTION: RESFONSIBILITY IN
fii fmfO OF WORK: Explorrtion of idcas and attitudcc relating to work. l.cturcs and

air.usrionr on thc oriSins of work and the tyrsnny of contcmporary survival. l'3 sem' hrs,
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INTERNATIONAL EDUCATION
The Office of International Education was established to serve three important

functions at the University; coordinate, guide, and counsel programs for studies
abroad; advise and service international students at the University of Dayton; and
provide leadership in all other aspects of international education such as exchange
programs, sister-school relationships, and recriritment of students from other
countries. To complement these functions a resources center is maintained with
materials dealing with study abroad, work and exchange programs, travel, special
international topics, and forergn cultural reviews as well as American material of
interest to international students on this campus.

MARIAN LIBRARY
The Marian Library, on the seventh floor of the University Library, houses the

world's largest collection of theological, artistic, and devotional literature
dedicated to the Virgin Mary. Scholars from many nations have been using its
resources, which include 48,0fi) books and pamphlets in over fifty languages
(several thousand printed before lEfi)), runs of 125 periodicals, a clipping file of
38,0(X) items, some 2fi)'microforms, and a large philatelic collection, as well ag
medals, slides, photographs and other pictorial materials. This collection of
Mariana is supplemented by works on the history of printing, national and
regional bibliographies, reference materials on the Bible, ecclesiastical and
doernatic history, and studies of Christian art, with special emphasis on the art of
the Eastern Churches and medieval Europe.

Professors can make arrangements for special class sessions at the Marian
Library on the history of printing, Christian art,'the development of Marian cult,
etc. The Marian Library features exhibits of its holdings, and sponsors occasional
lectures by visiting speakers. A recently inaugurated Marian Library Institute
offers programs of study at the $aduate level in Christology, Mariology, and
ecclesiology and prepares candidates for the Pontifical doctoral degree in
theology.

METRO CENTER
The Metro Center office combines the operations of Special Sessions and

evening and summer (third-term) sessiom under one director without severing
credited course connections from the traditional academic structure. This division
especially serves adults of the Dayton community who are not full-time students.
It introduces to them, and facilitarcs their entry into, courses and programs the
University offers that they may find useful to any number of their own purposes.
It counsels them in such perhaps seemingly technical matt€rs as arranging
proficiency examinations for advanced placement, transferring credits, and selec-
ting courses and/or concentrations that best suit their needs. It helps them adapt
the University's broad range of academic offerings to their personal schedules,
aptitudes, and interests.

MINICOURSES
Minicourses are special, short-term, credited courses developed by students

and/or faculty to meet specific, sometimes highly current needs or interests not
provided for in the regular curriculum. They are offered to all students by
departments or through the Metro Center. The typical minicourse carries one
semester hour of credit, which implies fifteen class hours. Classes can be in
various $equenccs, extending over several weeks or concentrated within a few
days. (Some minicourses take the form of workshops.) Occurring at various times
in the year, minicourses are well publicized on campus. They can be added to
students' schedules during the term.316
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PRE.LAW
At the University of Dayton, pre-law as such, is not a major. There is no given

major that serves as a prerequisite to any law school. Moreover, entering students
at the University need not immediately select a major. Instead, students may
simply declare their interest in pre-law. Pre-law counseling at the University will
aid them in selecting courses. Their choice of a specific major may come later.

Iaw schools generally recommend that students planning careers in law select
undergraduate majors according to their interests and abilities. They suggest that
their undergraduate programs provide them with courses that will assist them in
developing certain skills or abilities neces$ary to succ€ss in law school and
pertinent to a career in the law. They are virtually unanimous in recommending
that undergraduate course work focus on four general areas of concentration.
Disciplines providing courses that allow for this concentration may be found
across the University, both within and without the student's major field of study.
The skills and abilities that are most recommended are the following:
l. An analytic, conceptual faiility (e.g., philosophy, literature, mathematics,
languages, scientific methodology).
2. hoftciency in writing and communication s&il/s (e.g., composition, report
writing, argumentation, research papers).
3. A familiarily with the American legal and political system (e.9., political
science, history).
4. A familiarity with basic business concepts and principles of economics (e.g.,
accounting, management, marketing, economics).

The function of the Pre-taw Committee at the University is to aid students in
their search across the University for the opportunity to develop in these four
areas. In addition, members of the committee can provide students with current
information pertaining to the LSAT, law school recruitment, and requirements of
the law schools in general and in particular. Committee members can offer
individual and intensive counseling according to each student's needs. The
following professors are members of the Pre-Iaw Committee: Roberta Alexander
(Department of History), John Geiger (School of Education), Gerald Kerns
(Department of Political Science), Patricia labadie (Department of English), John
Quinn (Department of Philosophy), and Robert Sanford (Department of Accoun-
ting). Professor Keith Hey of the University of Dayton law School serves as an
ex officio member of the committee.

For further information concerning pre-law at U.D., contact the committee
chairman, Professor Gerald E. Kerns, Department of Political Science, University
of Dayton, Dayton, Ohio 45469.

PROJECT AHEAD
Project Ahead is an education program of the U.S. Army in cooperation with

the University of Dayton that permits an enlisted man or wotnan to accrue college
credit here while serving a tour of duty elsewhere. This credit may come through
the College Level Examination Program (CLEP), special military academic
training (with the approval of the student's dean), and/or courses taken at colleges
near the military bases where the student is stationed. When the tour of duty is
over, the student returns to the University to complete the degree requirements.

Anyone who is enlisting in or is already an enlisted member of the U.S. Army
and who meets the entranc€ requirements of the University is eligible. For full
information, call or write the Director of Admissions.

RESEARCH INSTITUTE
The Research Institute

coordinating center for the
basic and applied research

is an integral part of the University, serving as a
University's research activities and responding to the

needs of a variety of sponsoring organizations. It has
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dnclopcd an cxtctrdve facility for ccducting receerch and has asccublcd a st&ff
of rientbtl cEgitrEGr!, aad tcchiciur quclifiad to condwt ctdies in a widc
ranga of tebnicsl dircblincr"

Rcrcarcfr projcetr cooccrning a ringb dkciCbs are usually coductod by thc
approprbtc da?ertncct od instlwtioe ad nnultililciplimry prqiar rre normally
curdustcd in rcrcarch facilities lmfu thc dinct jurbdiction of thc Rcwereh
Istitute. TbcG ie rtrong cnphaois or ttc iacgratios sf etr rercEr€h witft thc
inr0ructioml asthitic* of thc Univsrsity, &d e eooutcd cffort ic nfido to povidc
opportunith fo drgrrdustc u rrdl rs 3radurfc s$deds, to ecquhe treiring
and crpcriaec in rercrrch.

RESERVE OFFICERS TRAINING CORPS (ROTC)
Thc Dcpertmt of Militery Sgirocs dfas thc ArEy ROTC treiniag grogram

oa c&mpu$ lcrding to a conniion s e iccod licutcnmt in the U.$. Array at
ths tine of graduetion. Scs MII. Ch&trcr VI.

SELF-DTRECTED LEARNTNG (SDL)
Sd-Dirccd Iarning offqrs stdcntr a harning expcriencc outsklc thc rcgular

scbctioo of otlrc offtringr. 11 gllce $ufut! an opportunity to €arn crcdit$
torard greduatioo wbilc worting at h.mbg projccr of tbir own fuise
cntcring aronmd thcir oryn mcds ard in&rc*$ @n to all futLtirp and pnrt-
time rtrdentc fo 6 to 17 ccmcstcr hours pcr tcrm-nornrlly ou the Setisfa€-
tory/No Crcdit Srtdc optioa-SDl providce an opportunity for studcnts to
dctqnirc tbcir own goeb .d to work out, in comltstion with thc fecuby, the
ncthodr for rerching thcn. WorL doqs in SDL cara* ASI (futs and Seiess
Intcrdiociptioary) crsditr, which ccn bc applic*blo to a *trdcnt's gemral elcetivec,
brcdth rE$drmcrts, or, with pcnui*ion of ttn dcpertn@t chsirfrson in the
stldcnt's ntqior firtd, to dcpsrtnnntal requirerunts- Sce SDL and ASl, Cheper
VL

CO{JRSEs OF INSTR.UCTION

AC'I€DL SELFAIRECTED LEARNING llpon rcccgmcais0o thG prosEam' th SDL
mdqt rcfi*rn fc r Uod. of A.$I'SDL crcdit" At tlc d of thc crn., thir bbcf of dit
b sbdividhd irto thc Fritrsipel sco of lorrriES. e1prWri*c tith rre tho lirccd or thc
ftu&nt', trr[Edtr rfib ttc nuarba of rrqprtr boun of crcdit ewrr&d il crch arc*.
S,tttdcc tulon&q wbicb dcrceibc thc rqt d tbc suoc*cr.d jultify fu€rcdib rwaodod,
rn tcpt on lilc" 617 san hrs., toch tum

SFECIAL SESSIOFTS
The Offic of Spcciel Sctsions originatc*, admini-rters, and coordimtcs rpecial-

iztd nomrodit coururE rrvirg th entirc Doyton ruci bccidcs intsrcstsd stBd€nts at
ths Unbcrsity, Thc$ cor]f,scs are ir grqat variCIy. They include continuing
cducatic.r fos tk aduh commuaity tha ney taL" thc fomr of scqucntially
rchedulcd cvening o,r Sanuday chcr6 or of wor'trhopo, lectures, scninarq
institutab o* infosml dfusus8kln goupe. They irchtdi eho conr6 with strctt
rpcciel purpae€$ E manatc@r$ dcvelopmcot for paniculer busiactscs, iuductrics,
ssbooh, *nd profadone ae $c[ s for thc geacral pubtic.

Anoog thc rervica of thc Gfiec ef Spccid S€oioos most rducd by acadcmic
dcesrtncnts b itr rycanoriA of pr*ar,u omrrcc in Arnecfo:an Eag[rh nragq akcu
by boct psfu,ts ld wdcrgFafutc sqdcntr for whom English is a sccord
hngusge
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WOMENS CENTER.
The Univerrity of Dafon Women's Ccnter aims to provide an atmocpherc in

which women are concerncd with one another's welfare. It is for all womcn on
campur-full-and part-timc stud€nts, faculty, and staff-and for any men in-
terested in hclping improve the status of women in eociety. To that cnd, the sentcr
spomort speakers, films, diecuasions, workshopo, and minicou$ss on ruch sub-
jecte as the feminist mov€ment, caroers for women, health care, and self defense.
It has encouraged and pontinues to encouragc the devclopment of and cnrollment
in courses in women's studies, numerous of which thc University now offers under
departmental, interdisciplinary, and other derignations. It has a library for
research or browsing-books, periodicals, and files of clippings and brochures. It
provides current information on agencies, resource people, and events in the
Dayton area tlat are helpful or intcresting to women. It publishes a newsletter to
publicize its services. The staff (all volunrcer) welcome all who want to give or get
help, or only visit.

WOMEIfS STUDIES
A minor in women's studies ir under consideration by the College of Arts and

Sciences. The courses, which are spread over ten departments, prescnt an
academic background focusing on women which can be helpful in many career
areas. It can also provide an emphasis in Amcrican studies leading to the Bachelor
of Arts or in general studies leading to the Bachelor of General Studies.
Additional information mav be obtained from the office of the associate dean for
humanities.

WVUD-FM and UD-CCTV
Modern communications media, available to dl University departments and

programs, include WVUD-FM, a radio station covering the Miami Valley area,
and an on-campui, closed-circuit television operation, UD-CCTV. Both facilities
are houscd in the John F. Kennedy Memorial Union.


